General Liability Associate
Lewis Brisbois Denver, Colorado, United States (Hybrid)
Please email your resume to DENRecruiter@LewisBrisbois.com to be considered
for this position.
Practice Area Description

Lewis Brisbois' General Liability Practice is comprised of over 1600 attorneys in 55 offices
nationwide who have successfully represented defendants in significant exposure cases
in numerous general liability areas. The group has provided a defense for a myriad of
property and personal injury claims, for both businesses and individuals who may be
insured or self-insured. While the attorneys within the firm are equipped to handle a
wide variety of matters, we excel in the litigation and trial of catastrophic injury,
wrongful death, and complex litigation cases. The General Liability Practice partners and
senior associates are seasoned and well-respected trial attorneys who have broad trial
experience. Our attorneys have been cited by the National Law Journal for obtaining
one of the "Top Ten Defense Verdicts of the Year," and have received other prominent
recognition.

To learn more about Lewis Brisbois and its national General Liability Practice, go to
https://lewisbrisbois.com/practices/general-liability

Qualifications

Our Denver office seeks a mid-level associate for a busy litigation practice. Minimum 3-5
years of experience handling civil litigation matters and specifically the defense of
premises liability, products liability, construction defect, auto/transportation liability,
professional liability, and/or bad faith/UIM matters. Qualified candidates will have
drafted and argued dispositive and discovery motions, taken and defended depositions,
have experience with e-discovery, and have experience independently managing cases.
Superior academic credentials and writing and communications skills are required.
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Candidates should have, but are not limited to, the following qualifications:

• Active admission to practice in the State of Colorado required
• Superior academic credentials required
• Strong writing skills and motions practice experience required
• Ability to timely and effectively communicate with clients required
• Deposition experience preferred
• Case management experience preferred
• Insurance defense experience a plus, but not mandatory
• Trial experience a plus, but not mandatory
• A strong interest in pursuing leadership opportunities inside and outside of the firm

Salary Range

$130,000 - $145,000.

We believe in a work life balance, therefore, our attorneys are only required to bill 1,900
hours. For those choosing to exceed 1,900 hours, we offer a generous bonus structure.

Benefits include medical, dental, vision, life insurance, long-term disability and 401(k).

Lewis Brisbois has a demonstrable commitment to equal employment opportunity in
hiring, employment, and promotion decisions. Lewis Brisbois seeks to employ and
advance the best qualified employee without regard to race, color, religious creed
(including religious dress and grooming practices), denial of family and medical care
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leave, sex (which includes pregnancy, childbirth, breastfeeding and medical conditions
related to pregnancy, childbirth, or breastfeeding), gender, gender identity, gender
expression, age, national origin, ancestry, physical disability, mental disability, medical
condition, veteran or military status, marital status, sexual orientation, genetic
information, or membership in any other protected classes recognized by federal or
applicable state or local law.

Lewis Brisbois’ Diversity and Inclusion Mission Statement

Lewis Brisbois’ diversity and inclusion mission is: (i) to strengthen Lewis Brisbois by
encouraging the hiring, support, mentoring, promotion, and retention of diverse
attorneys and staff based on merit, potential, and effort; (ii) to help the firm better
highlight our diversity, thereby leveraging this unique asset in business development,
and (iii) to help all lawyers within the firm address disparities in diverse and non-diverse
hiring (including lateral hiring), support, and retention. Lewis Brisbois believes that an
individual's distinctive circumstance is informed and affected by, among other things,
his/her/their gender, race, orientation, family status, religion, ethnicity, age, physical
abilities, and other factors. To accomplish the goals stated above, Lewis Brisbois will
proactively consider diversity in assessing and supporting each employee in the firm and
take active steps to promote diversity in our communities.
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