Lewis Brisbois Bisgaard & Smith LLP – Denver
Interested applicants should send their cover letter and resume to
DENRecruiter@LewisBrisbois.com
LBBS Denver is currently hiring a mid-level real estate and real estate finance associate attorney
to work in our Denver office to work in association with one or more supervising lawyers. The
successful candidate will have 3 to 7 years of relevant experience in real estate contracts and real
estate finance.
Duties
• Significant responsibility interacting and advising clients on real estate finance transactions,
construction loans, acquisition loans, general real estate matters, leasing, and purchase and sale
agreements.
• Planning, negotiating, and closing real estate loan transactions, acquisitions, commercial leases.
Activities include drafting, reviewing, and negotiating definitive agreements, term sheets, loan
documents, purchase and sale agreements, lease agreements.
• Managing and conducting due diligence and closings.
To learn more about Lewis Brisbois’s national Real Estate practice, please go to:
https://lewisbrisbois.com/practices/real-estate-land-use
Compensation
Compensation is commensurate with experience level and salary for the role may range from
$160,000-$250,000. An incentive bonus may be available, based on performance.
Benefits include medical, dental, vision, long-term disability and 401k.
Lewis Brisbois has a demonstrable commitment to equal employment opportunity in hiring,
employment, and promotion decisions. Lewis Brisbois seeks to employ and advance the best
qualified employee without regard to race, color, religious creed (including religious dress and
grooming practices), denial of family and medical care leave, sex (which includes pregnancy,
childbirth, breastfeeding and medical conditions related to pregnancy, childbirth, or
breastfeeding), gender, gender identity, gender expression, age, national origin, ancestry,
physical disability, mental disability, medical condition, veteran or military status, marital status,
sexual orientation, genetic information, or membership in any other protected classes recognized
by federal or applicable state or local law.

Lewis Brisbois’ Diversity and Inclusion Mission Statement
Lewis Brisbois’ diversity and inclusion mission is: (i) to strengthen Lewis Brisbois by
encouraging the hiring, support, mentoring, promotion, and retention of diverse attorneys and
staff based on merit, potential, and effort; (ii) to help the firm better highlight our diversity,
thereby leveraging this unique asset in business development, and (iii) to help all lawyers within
the firm address disparities in diverse and non-diverse hiring (including lateral hiring), support,
and retention. Lewis Brisbois believes that an individual's distinctive circumstance is informed
and affected by, among other things, his/her/their gender, race, orientation, family status,
religion, ethnicity, age, physical abilities, and other factors. To accomplish the goals stated
above, Lewis Brisbois will proactively consider diversity in assessing and supporting each
employee in the firm and take active steps to promote diversity in our communities.

