Real Estate Staff Attorney
Snell & Wilmer seeks a staff attorney with at least seven years' experience in
commercial real estate transactions, with a strong emphasis in drafting and negotiating
retail leases on the tenant side. Experience should include reviewing due diligence
materials, including CC&Rs, environmental, title and survey, and managing the
transaction through closing. Staff attorneys will be required to work exclusively for the
firm. Compensation will be set based upon level of experience and agreed upon
commitment with the opportunity for periodic bonuses. In addition to base
compensation, the attorney will be eligible for medical benefits, depending on schedule.
Work arrangements would be determined mutually, with reduced hour options. Strong
academic credentials and excellent writing skills required. Salary range is $24,000 to
$150,000 and is based on scheduled hours, experience, and other factors. This
candidate can sit in either our Denver, Phoenix, Salt Lake City, Las Vegas, Portland,
Seattle offices.
Founded in 1938, Snell & Wilmer is a full-service business law firm with more than 450
lawyers practicing in 15 locations throughout the United States and in Mexico. The firm
represents clients ranging from large, publicly traded corporations to small businesses,
individuals and entrepreneurs. Snell & Wilmer and its lawyers have been recognized by
clients and peers for exceptional legal skills and ethical business practices with various
distinguished awards. Snell & Wilmer is renowned for having extensive experience in a
full range of transactional and litigation legal services. The firm’s range of practices
include, among others: bankruptcy, bioscience, business litigation, construction,
corporate, employee benefits, energy/environmental, healthcare, intellectual property,
international, labor/employment, product liability, real estate/zoning, tax, and
trusts/estates.
Snell & Wilmer embraces “One Community, Identity of Many.” We are committed to
creating and cultivating a diverse workforce and inclusive environment where every
employee has the right to work in surroundings that are free from all forms of unlawful
discrimination. We conduct all employment-related activities without regard to unlawful
consideration of sex, race, color, ancestry, sexual orientation, gender, gender identity,
gender expression, national origin, religious creed, age, marital status, physical or
mental disability, genetic information, medical condition, military condition, military or
veteran status or any other basis prohibited by applicable local, state, or federal laws.
Apply by emailing a resume to attyrecruit@swlaw.com

